Wiy
NN

= = ENERGY & UTILITIES
- ~ SKILLS PARTNERSHIP

SUSTAINABLE TALENT FOR ESSENTIAL SERVICES
AND SUSTAINABLE INFRASTRUCTURE

THE PROCUREMENT Creating a level playing field in procurement,

recognising investment in skills and rewarding
SKILLS ACCORD suppliers in doing so, to support a sustainable,

skilled sector workforce.

For the energy and utilities industries this means ensuring
procurement functions incentivise retraining and up-skill the
workforce to meet future skills demands.

DRIVING A STEP s : vy | THE COMMITMENTS
CHANGE THROUGH 2 ;'
INVESTMENT A U TO ADDRESS SECTOR-WIDE

SKILLS GAPS AND SHORTAGES.

IN SKI LLS b : Contribute to sector target of 12.5%

of the operational headcount enrolled on
relevant skills development programmes
each year, based on company’s requirement.

TO PROMOTE SIGNING UP
TO THE ACCORD THROUGH THE
SUPPLY CHAIN.

WHY DO WE NEED IT? Encourage su..JppIiers., clients or peers

to become signatories.

*  Procurement needs to recognise and reward organisations who

invest in sustainable skills TO PROMOTE RELEVANT SKILLS

* Our infrastructure projects are reliant on having the right technical DEVELOPMENT ACROSS THE SUPPLY
skills at the right time CHAIN THROUGH PROCUREMENT.
Develop and deliver responsible procurement

practices through the supply chain
on skills delivery.

* A skilled and sustainable workforce is vital to address industry risks
such as an ageing workforce and adjacent sector attraction

* Collaboration and sharing best practice is key to ensuring consistency

across the sector TO CONTINUOUSLY IMPROVE

WHAT IS IT? PERFORMANCE.

Continuous improvement of sustainable
procurement and workforce
* Five robust and challenging commitments that require signatory companies development practices.
to ensure that responsible procurement practices are used to drive
investment in skills development

* Focusses on the need to invest in the current sector workforce, and to TO MONITOR AND REPORT.
target future technical skills shortages through the use of apprenticeships Annual review and reporting of company
and training programmes to ensure impact in the right place. and sector performance.
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BENEFITS

PROVIDES KEY METRICS ON SKILLS
DEVELOPMENT TO ENABLE SUPPLY
CHAIN COLLABORATION

* Gather insight on how suppliers support a
sustainably skilled workforce

* Understand common challenges and collaborate
to develop solutions

DRIVES INVESTMENT IN SKILLS
DEVELOPMENT THROUGH
PROCUREMENT

* Mitigate against project failure and additional
costs by embedding skills development in
procurement processes

* Drive time and cost efficiencies in procurement
by recognising those who invest in skills

RAISES THE STANDARD OF TECHNICAL
CAPABILITY AND CAPACITY
DEVELOPMENT TO BUILD
SUSTAINABILITY

* Reduce risk of project failure by strengthening
supply chain competency and capability

* Align your values with supply chain to work
towards a common goal of sustainable skills

SUCCESS OF THE ACCORD SO FAR

% OF OPERATIONAL WORKFORCE RECEIVING
ELIGIBLE TRAINING

Ny ~» Y Ny
11.0% 14.6% 11.5% 11.8%

2017 2018 2019 2020

NEXT STEPS

For more information, please contact
skillsaccord@euskills.co.uk
www.euskills.co.uk/procurementskillsaccord

HOW DOES AN
ORGANISATION JOIN?

We offer two routes to signing up to the Accord:
Partner Signatory - £2,500 plus VAT per annum.

Organisations who commit to all five
Commitments

Supplier— £750 plus VAT per annum.

Organisations who don’t have a labour based
supply chain, who commit to Commitments
[,4 and 5 only.

DEADLINE TO SIGN UP IS

30 SEPTEMBER. MEMBERSHIP IS
ANNUAL EACH YEAR RUNNING
FROM APRIL TO MARCH.

% OF PARTNER SIGNATORIES THAT SUPPORT THEIR

SUPPLY CHAIN WITH SUSTAINABLE SKILLS DEVELOPMENT

‘ 63% ‘ 69% ‘ 68% ‘ 72%

2017 2018 2019 2020

The energy and utilities sector needs
277,000 new recruits by 2029

Source: Workforce Renewal and Skills Strategy 2020 — 2025



