YOUR MEMBERSHIP 2017-18 IN NUMBERS

We've worked collectively with our members to deliver value and
address the unique workforce challenges the energy and utilities
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sector faces. Here are some of our successes of the past year:
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po|icy insights and network forums supported greater
diversity and inclusion in the sector

briefings delivered

3 23 4160

network groups addressed cross-
sector and sector specific skills issues
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supporting quotes recieved from
stakeholders endorsing the Skills Strategy

year anniversary of the Skills
Strategy being implemented
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Apprenticeship Advisory Group
publications circulated
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participating employers in the Skills Accord member communications
drove investment in skills across the supply  kept you informed
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members collaborated and
shared best practice

A
1,362 |2
learners started
apprenticeships, 9
including 260
achievements

1 20 National Occupational
Standards Reviewed

existing standards approved for
End-point Assessment — 100% in use
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new Standards (Electrical Power Network Engineer
(EPNE) & Power Degree Apprenticeship) approved for
End-point Assessment — 100% in use

Raised the sector profile through Talent Source Network. Jan & Feb 2018 saw:

1.369m 233+ 4

Jobs total visits year on year Female

increase in users Users
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THE SECTOR CHALLENGE AHEAD

221,000 100,000

new recruits existing sector
are needed in employees are set
the sector over to retire over
the next 10 years. the next decade.

MEMBERSHIP BENEFITS

A Management and
QQ- facilitation of cross
sector Energy &
Utilities Skills
Partnership

Networking &
collaboration
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Members area, Government &
newsletter, sector
newsflashes, stakeholder
LinkedIn, Twitter influence

Fit-for-purpose
Sector attraction standards,
activities & raising schemes
industry profile frameworks &
[@E1IY a_ssured T —
training
programmes &
providers
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To find out more about your membership,
please call 0845 077 99 22,

email membership@euskills.co.uk,

or visit our website www.euskills.co.uk

O Follow us on Twitter @EUSKills / @NSAPower
@ Join our LinkedIn Network

For more information visit

36%

of vacancies are
hard-to-fill due to a lack
of skilled applicants -
significantly higher than
any other sector.

OUR PRIORITIES FOR
2018/19

Reducing individual employer costs by
working collaboratively

Helping companies achieve economies of
scale and reduced costs through working
together and sharing best practice.

Providing trusted advice to
governments and regulators

Working collaboratively with governments
and regulators to ensure the sector is
positioned positively and employer needs
are heard and understood, particularly with
the changing skills policy landscape related
to PR19, RIIO2, the Apprenticeship Levy
implementation, the National Infrastructure
Delivery Plan and the Industrial Strategy.

Training and standards that better
meet employer needs

Development and maintenance of

high quality Standards, fit-for-purpose
qualifications, apprenticeships and
assessments. Continued partnership
work with Skills Development Scotland on
National Occupational Standards.

Sector attraction and profile
Delivering collaborative activities that
showcase and raise the profile of the
sectors work and position the energy
and utilities sector as a career choice
for diverse target talent and their key
influencers.

Continued implementation of the
Workforce and Renewal Skills Strategy
Following the launch of the Energy &
Utilities Workforce Renewal and Skills
Strategy: 2020, our focus will be on

how we continue to embed the priorities
identified within it, and utilise it as a
framework for driving collaboration and
dialogue.




