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8 UK Employer Skills Survey, Department for Education, 2017
9 EUSG (2017) Many Skills: One Vision, Workforce Renewal and Skills Strategy
Note: These data are presented as estimates only. Sampling variability may mean that the "true"
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- Private sector only), ONS, 2017

values may be higher or lower than those reported here.
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4 Labour Force Survey, ONS, January-December 2018
5 HESA Student Record, 2016/17

Contact: research@euskills.co.uk

6 HESA Student Record, 2016/17
7 National Infrastructure and Construction Pipeline, Infrastructure and Projects
Authority, Autumn 2018 Update
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