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Data sources / notes:

I Business Register and Employment Survey, ONS, 2017 and Census of Employment, NI, 2017 Note: These data are presented as estimates only. Sampling variability may mean that the "true"
2 Labour Force Survey, ONS, January-December 2018 values may be higher or lower than those reported here.
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5 HESA Student Record, 2016/17
6 HESA Student Record, 2016/17
7 UK Employer Skills Survey, Department for Education, 2017
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Data sources / notes:
ICSAR/ N I Labour Force Survey, ONS, January-December 2018
-~ 2 Annual Population Survey, ONS, 2018
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